CODE OF CONDUCT

1. Objective

1.2.

It is important that a culture of inclusiveness, and respect for
llmembers and guests participating in any VFPA
event are expected to behave in a manner reflective of these principles

This means:

1.2.1. Diversity in people and opinion is welcomed

1.2.2. People will be treated with respect irrespective of their views
1.2.3. Equal treatment for all regardless of who they are

1.2.4. People are welcome to participate and contribute to the
organisation, and

1.2.5. Patience is shown for those that may be less comfortable or able
to express their views.

- -allowing process outlines the way inappropriate behaviour is to be

reported and the process that will be followed in investigating a

- The behaviours outlined below are subject to possible sanction through

the VFPA complaints -

2.2.1. Sexual Harassment

Abusive language towards a guest, member or VFPA staff

2.2.4. Bringing the _

2.2.5. Discourtesy or rudeness to a fellow member or participant at a
event

2.2.6. Actual or threatened violence

- Conduct endangering the life, safety, health or well-being of
others
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Bullying

2.2.9. [

2.2.10. Psychosocial abuse.

2.3. Recording of VFPA meetings without the express knowledge and
consent of all present, excluding any approved by
the VFPA Chair, is forbidden.

must not be distributed without the express knowledge and consent of
anyone pictured in, recorded, mentioned or otherwise represented in
the recording or part thereof.

2.5. Possible sanctions include termination of membership.

2.6. Any member who has been subject to, or withessed
can lodge a confidential complaint with the VFPA CEO.

y

- To ensure members and guests at VFPA events are aware of the VFPA
policy, the following statement will be conveyed:

VFPA highly value your attendance at this event and that you will share

by attendees after a VFPA event. We ask that you join us in
g the highest

zero tolerance of inappropriate or
verbal comments that may cause offence and any form of inappropriate

feeling uncomfortable.
4. Complaints Process

- The complaints process is not intended to be definitive, or prescriptive.
Instead, it describes some options and processes which may be used to
resolve and may be applied flexibly to suit
each complaint.
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writingtpecifying concisely the allegations made















-if appropriate, apologise to other who may have been
offended by the actions that led to the complaint being

-nd/or

4.6.3.3. attend training on discrimination, harassment and/or
,or any otherr

4.6.4. |If the inappropriate behaviour is particularly serious, or the person
VFPA Governing Council’'s direction,

particularly if the complaint involves allegations of discrimination,
harassment, vilification, bullying or other inappropriate behaviour,

then the VFPA Governing Council -

membership (if relevant).

- Appeal

4.71. The person subject to sanction shall have the right to appear before
the to give their personal explanation or
have delivered to the VFPA Governing Council an explanation in

writing |

being imposed

4.7.2. FPA Governing Council will consider the evidence bought




